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A Letter from Our Chairman, Dr. Sol J. Barer 

Everyone at Teva, from our Board 
of Directors to our employees, 
strives to do business the right 
way, always. 

As Chairman, I am committed to 
advancing our environmental, 
social and governance (ESG) 
strategy, which is tied to Teva’s 
business and vital for our strong 
and promising future. The 
Compliance Committee of our 

Board of Directors maintains primary oversight of ESG and meets regularly  
to discuss our progress. Our HR and Compensation Committee and Audit 
Committee discuss ESG often and oversee certain aspects of our approach,  
and the Board engages with shareholders specifically on ESG topics. 

In 2021, we established robust targets in the areas of access to medicines, culture 
of ethics, environment and responsible supply chain to drive measurable progress, 
and some of these targets are tied to executives’ performance goals and 
remuneration. Last year, Teva issued a $5 billion sustainability-linked bond, linking 
our financial and sustainability objectives. The bond is tied to targets that address 
two critical global challenges for Teva: access to medicines and climate change. 

In 2020, Teva committed to launch eight access to medicines programs by 2025 
to reach vulnerable populations, leveraging our generic medicines—and as 
of 2021, we already launched four. We are actively reducing our environmental 
footprint, recognizing that promoting a healthy environment also promotes 
the health of individuals and society. Teva has further developed our Inclusion 
and Diversity Framework, and we continue to foster a workplace where people 
are heard, respected and empowered. We also continue to reinforce business 
integrity through our compliance and ethics policies and trainings. 

As ESG reporting evolves, we are continuously expanding our disclosures.  
We align our reporting with leading standards, such as Sustainability 
Accounting Standards Board (SASB) and Task Force on Climate-Related  
Financial Disclosures (TCFD), in addition to the Global Reporting Initiative 
(GRI). This report provides new data on topics such as pay equity, scope 3 
emissions and responsible supply chain. 

ESG is a growing part of our conversations with our shareholders—and engaging 
with them on these important topics helps inform how we address the areas that 
are at the intersection of what matters to our stakeholders and to our company. 

I am proud of Teva’s progress and the Board’s continued support and interest 
in the company’s initiatives. We will continue to leverage our global footprint, 
broad portfolio, health expertise and talented people to make a meaningful 
impact and instill trust in our future. 

Dr. Sol J. Barer 
Chairman of the Board of Directors 
Teva Pharmaceutical Industries Ltd. 
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A Letter from Our President and CEO, Kåre Schultz 

Environmental, social and 
governance (ESG) has always 
been central to our long-term 
success. Teva’s mission is to be  
a global leader in generics and 
biopharmaceuticals, improving 
the lives of patients around the 
world—and we do so by providing 
high quality, affordable medicines 
through our predominantly 
generic portfolio. As the world 
faces complex societal challenges, 

we are increasingly reminded that these medicines are only effective if they 
reach the people who need them. 

To continue to make medicines available and accessible, we must ensure our 
business is successful, sustainable and resilient. We empower our employees— 
our most important asset—and promote their well-being and professional 
development. We minimize our environmental footprint to protect the planet 
and its scarce resources. We operate ethically to build trust with our stakeholders. 
And we hold our suppliers to the same high standards we hold ourselves  
to, because they are an extension of our company and crucial to our impact. 

As we further reduce our debt and ignite our growth, we integrated ESG into 
our financing strategy in 2021, concluding a successful $5 billion refinancing 
with a bond linked to sustainability objectives. It was the first in the pharmaceutical 
industry tied to both environmental and social targets, holding us accountable 
to reducing greenhouse gas emissions and increasing access to medicines  
in low- and middle-income countries, while also creating long-term value  
for our shareholders. 

In this report, we outline our ESG progress in 2021. In addition to providing 
quality, affordable medicines every day, we launched four access to medicines 
programs to-date (representing 50% of our 2025 target) to provide treatments 
to vulnerable populations. 

We cultivated a culture of inclusion and respect, in which everyone is treated 
fairly and diverse perspectives are welcomed. Comprehensive internal research 
found women’s base salaries at Teva are 1% higher than men’s when comparing 
those of the same level, function and location, and we increased the number 
of women in executive and senior management positions by 1.8%. 

Our ethics training was completed by 99.6% of those assigned, and we published 
an Ethics and Compliance Disclosure outlining our vision, governance and goals. 
Teva has been a signatory of the UN Global Compact since 2010, reinforcing 
our commitment to help achieve the UN Sustainable Development Goals, and 
we align with its Ten Principles in the areas of human rights, labor, environment 
and anti-corruption. In 2021, we were recognized for implementation of advanced 
criteria and best practices. 

Last year, global leaders convened at COP26, the UN Climate Change Conference, 
to address the climate crisis. At Teva, we are working to do our part. We committed 
to the Science Based Targets initiative and established ambitious targets in 
line with the Paris Climate Agreement. We conducted a new climate risk and 
opportunity analysis and communicate potential impacts of climate change  
by reporting against the Task Force on Climate-Related Financial Disclosures 
(TCFD) framework. 

In this report, you’ll read about how we are advancing the health of our 
patients, our planet and our business. We will continue to hold ourselves 
accountable and share our targets, actions and progress transparently. 

Kåre Schultz 
President & CEO 
Teva Pharmaceutical Industries Ltd. 
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2021 ESG Highlights

Our ESG Approach

Established Long-term Targets
•  Set 13 targets, including on access to medicines, culture of ethics,

scope 3 emissions and responsible supply chain

Strengthened ESG Oversight
•  Established ESG Steering Committee, led by our CEO,

which approves all global commitments and goals

Integrated ESG Into Business Strategy
• Linked executive compensation with ESG targets

• Issued $5B sustainability-linked bond (SLB) tied to access
to medicines and environmental targets:

»  Increase the cumulative number of new regulatory submissions
(2022–2025) in low- and middle-income countries (LMICs) on the World
Health Organization’s (WHO) Essential Medicines List (EML) across six
key therapeutic areas (TAs) by 150% by 2025 (vs. 2017–2020)*

»  Increase access to medicines program product volume by 150%
in 2025 (vs. 2020) through four access to medicines programs,
including donations and social business, in LMICs on the WHO
EML across six key TAs

» Reduce absolute scope 1 and 2 greenhouse gas (GHG) emissions
by 25% by 2025 (vs. 2019)

• Largest-ever bond of its kind when issued

• First generic medicines company to issue an SLB

• Second-party opinions from ISS ESG and Access to Medicine Foundation,
an independent non-profit organization

 

 

Our ESG Ratings

2021 Score Previous Score 2021 Sector 
Ranking

Previous Sector 
Ranking

41 36 Top 17% Top 30%

31.1 33.3 Top 12% Top 10%

B (3.4) B (3.3) Bottom  
19% Bottom 22%

C+ C Top 10% Top 40%

3.6 3.4 Top 14% Top 29%

63 56 Top 12% Top 23%

Climate

Water

B A- N/A N/A

B C N/A N/A

60% 63% Bottom 
35%

 Top 22%
  

 

* At the end of 2021, we issued our SLB tied to three targets. The testing date to determine whether we have achieved each of these targets is December 31, 2025. Shortly after we issued our SLB, we began developing the processes 
to achieve the targets. In 2022, we will work toward achieving each target, and our progress will be included in our 2022 ESG Progress Report.
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Our ESG Progress

Environmental: Minimizing Our Impact on the Planet
Reduced total scope 1 and 2 
GHG emissions by 12.9%  
(vs. 2019)

Reduced total scope 3 GHG 
emissions by 5.0% (vs. 2020)

Reduced total water withdrawal 
in areas projected to be in 
water stress by 8% (vs. 2020)

Increased energy efficiency  
by revenue by 6% (vs. 2020)

Social: Advancing Health and Equity

16 regulatory submissions of medicines on the WHO EML  
in LMICs across six TAs

307,610 doses of medicines provided to LMICs on the WHO  
EML through access to medicines programs across six TAs

4 access to medicines programs launched to-date (50%  
of our 2025 target)*

$487M worth of medicines (307M doses) donated  
to patients in need

89%+ of employees trained on “Fostering an Inclusive Culture”

1.8% increase in women in executive and senior management positions

86% response rate (30,000+ employees) to 2021 employee survey 
for the second year in a row

Improved employee safety performance (vs. 2020):

24% reduction in recordable injury rate

8% reduction in lost time injury rate

11% reduction in lost workdays

Governance: Dedicating Ourselves to Quality, Ethics and Transparency

3 new position statements published on risk management, patient 
safety and responsible supply chain 

499 small and 65 women-owned businesses contracted in the US

Top 1% in our industry in EcoVadis sustainable procurement 
assessment, an indication of how we consider ESG in our decisions 
about supply chain partners

68% of Global Procurement employees completed sustainable 
procurement training

*One program launched in 2020 and three programs were developed in 2021 but launched in early 2022.
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About Teva 

Our Business 
Our mission is to be a global leader in generics and biopharmaceuticals, 
improving the lives of patients. We believe everyone should have 
access to quality medicines—whether for managing disease, fighting 
infections or simply improving overall health. 

• Publicly traded on the New York Stock Exchange (NYSE: TEVA) 
and the Tel Aviv Stock Exchange (TASE: TEVA) 

Our Presence 
• Headquartered in Israel, where Teva was founded in 1901 

• 53 manufacturing facilities and 25 R&D sites across 58 countries 

Our People 
• Led by Kåre Schultz, President & CEO 

• 12 directors on Board of Directors, chaired by Dr. Sol J. Barer 
(all independent aside from CEO) 

37,537 employees* 

Leading the w
ay 

Focus and accountability 

G
et

ti
ng

 it
do

ne
to

get

her 

In
no

va
tin

g where we create value 

Caring 

Making our families proud 

*Includes employees and contractors 





Teva 2021 ESG Progress Report | 10 

ESG at Teva 

Our Approach 
As a company focused on improving the health of patients, ESG has always  
been central  to Teva. Our approach to ESG reflects how  we minimize  
the impact of our operations and products on the planet, advance health 
and equity through our medicines and across our business and dedicate 
ourselves to quality, ethics and transparency. We integrate ESG into our  
business to ensure we bring value to Teva and our stakeholders. We’ve 
worked hard to formalize ESG, ensure our efforts are tied to meaningful  
targets and report our progress transparently. 

This strategy is underpinned by our 2020 materiality assessment, which 
helped to identify the topics that matter most to our stakeholders and 
our company. 

Each year, we report on how  we manage 21 ESG topics, which complement  
the areas disclosed in our  Annual Report (Form 10-K). Ten of  these topics 
(bolded in the corresponding graphic) represent areas where we believe 
Teva can have the greatest impact and which have the greatest impact on  
our business. Most of  these have a designated task force, working group or  
committee to guide management, including goal setting and measurement. 

 Minimizing the 
impact of our  

operations and  
products on the 

planet 

Climate Action  
and Resilience 

Emissions, Effluents 
and Waste 

Responsible Use of   
Natural Resources 

Antimicrobial  
Resistance 

Advancing health and 
equity through our  

medicines and across 
our business 

Access to Health and 
Medicines 

Inclusion and Diversity 

Employee Engagement 

Talent Recruitment, 
Development and 
Retention 

Ethics and Transparency   
in Clinical Trials 

Employee Health, 
Safety and Well-being 

Pricing 

Pandemic Preparedness   
and Disaster Relief 

Economic Impact 

Dedicating ourselves 
to quality, ethics  
and transparency 

Business Ethics, 
Anti-bribery and 
Anti-corruption 

Responsible  
Supply Chain 

Quality Manufacturing  
and Patient Safety 

Data Privacy  
and Security 

Corporate Governance 

Intellectual Property 

Responsible Sales  
and Marketing 

Responsible Lobbying 
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ESG Governance 
The below graphic outlines relevant groups providing oversight of  Teva’s ESG efforts and  activities.  They  are  integral to  our  ESG  approach  and  strategy.   
This new governance structure was developed in 2021 and is being implemented in 2022. 

Board of Directors 
Oversees ESG activities and provides strategic guidance and direction, receiving updates from its committees on their respective ESG-related progress. 

In November 2021, the Board of Directors held a dedicated session on the current ESG landscape and implications for  Teva. 

HR and Compensation Committee 
Oversees ESG-linked remuneration  

and HR management 

Audit Committee  
Receives updates on ESG  

reporting trends 

Compliance Committee 
Reviews emerging best practices, trends  
and key issues related to ESG, oversees   

ESG strategy and receives quarterly  
updates from ESG team 

ESG Steering Committee 
Chaired by the CEO, approves all global commitments and goals 

ESG Team  
Responsible for ESG strategy implementation, coordination with relevant internal  functions and local markets, engagement  

with various external stakeholders, reporting, disclosures and communications 

ESG Global Forum 
Brings together ESG leaders from various business units to discuss emerging ESG issues, risks and opportunities and collaborate  

and align on strategy implementation and ESG integration across Teva 

ESG Task Forces/Working Groups/Committees 

Environmental Social Governance 
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Enterprise Risk Management 
Teva’s success is dependent on our ability to manage risks, including those 
related to ESG. In line with Teva’s Enterprise Risk Management Position, 
we created organizational structures to identify, manage and monitor risks 
through our enterprise risk management (ERM) process, which includes a 
series of assessments and measures that help detect risks from across the 
organization. Many ESG risks are related to topics that were identified in  
our ESG materiality assessment and are reflected in our ESG strategy. 

Teva’s Corporate Risk Management team leads the ERM process across all  Teva 
business units through dedicated risk champion representatives. In 2021, we 
delivered a fundamental risk management course to our risk communities, 
providing them with tools to foster  effective risk culture across their  business. 
We also engaged S&P Global  to analyze physical risks associated with climate 
change for each of our 81 locations, providing us with the ability to link global  
assets to climate change risks and to help manage these risks. 

During the COVID-19 pandemic, the Corporate Risk Management team developed  
a crisis management process to enable business continuity. This team has taken  
the lead on activating and maintaining the global situation room and establishing  
local situation rooms. The Corporate Risk Management team consolidates all  
information and coordinates across functions, providing methodology and 
tools to allow relevant members to manage the situation. 

https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-enterprise-risk-management-position.pdf
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Our Materiality 
Teva’s material  topics reflect the areas with  
the greatest ESG impact on our stakeholders 
and business. We conduct materiality 
assessments to refine and evaluate key topics. 
We carried out our  first materiality assessment 
in 2013, and in the years since, our reporting 
has been grounded in an internal assessment, 
gap analysis and stakeholder consultation on 
ESG issues. In 2020, Teva conducted a materiality  
assessment with an AI-powered tool to guide 
the development of our renewed strategy.  
The priority topics identified are outlined  
in the matrix. For more details, see our   
2020 ESG Progress Report. 

In 2022, Teva intends to update our ESG 
materiality assessment to reevaluate 
stakeholder priorities and emerging issues 
and opportunities. See how our material  
topics were consolidated into the topics 
included in our ESG strategy on page 60. 

ESG Material Topics 

Im
po

rt
an

ce
 to

 S
ta

ke
ho

ld
er

s 

Ve
ry

 H
ig

h 

Intellectual Property 

Good Governance 
Pricing 

Access to Health and Medicines 

Quality Manufacturing  
and Patient Safety 

Business Ethics, Anti-bribery  
and Anti-corruption 

Data Privacy and Security 

Diversity and Inclusion 

Sustainable Supply Chain 

Hi
gh

 

Pandemic Preparedness  
and Disaster Relief 

Climate Change Resilience 

Health Outcomes Contribution 

Ethics and Transparency  
in Clinical Trials 

Employee Health, Safety  
and Well-being 

Pharmaceuticals in the 
Environment 

Human Rights 

Responsible Sales and 
Marketing 

M
ed

iu
m

 

Antimicrobial Resistance 

Partnering 

Responsible Lobbying 

Emissions, Effluents and Waste 

Global Health Priorities 

Responsible Use  
of Natural Resources 

Economic Impact 

Talent Recruitment,  
Development and Retention 

Medium High Very High 

Importance to Teva 

https://www.tevapharm.com/globalassets/tevapharm-vision-files/tevaesgprogressreport2020.pdf
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Stakeholder Engagement 
Several groups and individuals influence our business, contribute to our progress and are impacted by our business decisions. We value our relationships with these  
stakeholders and communicate with them regularly to understand their expectations. This ongoing engagement, including, but not limited to, annual surveys,  
community partnerships and participation in industry associations, helps determine the topics most material  to our business, validates our  focus areas and informs   
our programs and activities. The following details our engagement with key stakeholders. 

Patients 
Engagement Approach: Interactions 
through patient advocacy organizations,  
participation in clinical  trials 

Key Topics: Access to health and 
medicines; quality manufacturing  
and patient safety; ethics and 
transparency in clinical  trials 

Employees 
Engagement Approach: Performance 
reviews, committees, task forces 

Key Topics: Employee engagement; 
talent recruitment, development and 
retention; inclusion and diversity; 
employee health, safety and well-being 

Regulators 
Engagement Approach: Collaboration 
and consultation on public policy,  
as needed, lobbying through industry 
associations 

Key Topics: Pricing; quality 
manufacturing and patient safety; 
business ethics, anti-bribery and 
anti-corruption; climate action and 
resilience; pandemic preparedness 
and disaster relief  

Customers 
Engagement Approach:  
Questionnaires, surveys, audits 

Key Topics: Business ethics, anti-
bribery and anti-corruption; quality 
manufacturing and patient safety 

Healthcare Industry 
Engagement Approach: Participation 
in industry associations, coordination 
with payers and healthcare systems 

Key Topics: Access to health and 
medicines; quality manufacturing  
and patient safety; pricing 

Non-profit Organizations 
Engagement Approach: Collaboration 
on social and environmental initiatives, 
global health tenders, participation in 
global health congresses and meetings 

Key Topics: Access to health and 
medicines; pandemic preparedness 
and disaster relief 

Suppliers 
Engagement Approach:  
Questionnaires, surveys, audits 

Key Topics: Business ethics,  
anti-bribery and anti-corruption; 
pharmaceuticals in the environment; 
responsible supply chain 

Investors 
Engagement Approach: Direct 
outreach, periodic meetings with 
investor groups, participation in  
ESG rankings and ratings 

Key Topics: Business ethics, anti-
bribery and anti-corruption; access  
to health and medicines; quality 
manufacturing and patient safety 
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Environmental 



https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-environmental-sustainability-position_2020.pdf
https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-amr-position_2020.pdf
https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-esg-progress-report-2021-disclosures.pdf


Teva 2021 ESG Progress Report | 18 

Climate Action and Resilience 

In 2021, as part of our process to define our sustainability-linked bond (SLB), 
we reevaluated our climate targets and published new, more ambitious targets 
that we have committed to have validated by the Science Based Targets initiative  
(SBTi). These include reducing our scope 1 and 2 greenhouse gas (GHG) 
emissions by 25% by 2025 and by 46% by 2030, the former of  which is tied  
to our SLB. In 2021, we reduced our scope 1 and 2 GHG emissions by 12.9% 
compared to 2019. This has, in part, been achieved through the establishment 
of a structured approach to GHG emission reductions coordinated by the 
Sustainability Task Force, which identified three key levers, including energy 
and process efficiencies, procurement and generation of renewable electricity 
and network optimization. Between 2021 and the beginning of 2022, we also 
conducted a new climate risk and opportunity analysis and continue to be 
transparent about potential impacts of climate change by reporting against 
the Task Force on Climate-Related Financial Disclosures (TCFD) framework. 

We committed to reducing scope 3 GHG emissions by 25% by 2030.  
In 2021, we reported our  full scope 3 emissions for  the first time, reflecting  
our efforts to increase transparency and measure reductions in GHG emissions 
across our  value chain. Compared to our 2020 baseline, we reduced scope  
3 GHG emissions by 5.0% in 2021. 

Scope 1 and 2 GHG Emissions (tCO2e) 

680,000 

660,000 

640,000 

620,000 

600,000 

580,000 

560,000 
2019 2020 2021 

574,673 

 659,787 

635,726 

Since 2019, Teva Germany has not only purchased renewable  
electricity, but also produced it itself on site. A photovoltaic system  
with an output of almost 1,200 kWp was built on the company’s  
own logistics center. The plant will generate approximately one  
million kWh of electricity per year, which is consumed directly on  
site. This will protect the environment and relieve the power grid.  

Our manufacturing site in Teva Chile, Laboratorio Chile, has 
transitioned to using 100% certified renewable electricity 
through the iREC standard. This represents the first Teva site 
outside of Europe to purchase certified green electricity. 

This accomplishment not only fills us with pride but also motivates   
us to keep moving forward, advancing the path toward sustainability,  
because we strongly believe working for  the quality of life of people   
is not only about manufacturing quality medicines, but also about   
the impact we have on the environment and our communities.” 

Claudio Garcia 
General Manager, Teva Chile 

https://ir.tevapharm.com/financials/Sustainability-linked-Bond/default.aspx
https://s24.q4cdn.com/720828402/files/doc_downloads/2021/10/SBT-Commitment-Letter.pdf
https://s24.q4cdn.com/720828402/files/doc_downloads/2021/10/SBT-Commitment-Letter.pdf
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Responsible Use of Natural Resources 

We aim to use natural resources responsibly—including water  
and the materials and packaging we use in manufacturing and 
delivery of our products. 

We are committed to reducing water  withdrawal by 10% in areas projected 
to be in water stress by 2030 (vs. 2020),  which includes some of our sites in 
countries as diverse as Israel, India, Chile and the US. In 2021, we reduced total  
water  withdrawal by 13%, and reduced water  withdrawal at our sites located 
in areas projected to be in water stress by 8%. In 2022, we will review our  water  
withdrawal  target. As part of our commitment to being a responsible steward 
of  water, Teva improved our CDP  Water Security submission, achieving a B 
rating in 2021 following the C rating received in 2020 as part of  Teva’s first- 
ever full  submission. 

*

Our plant in Malanpur, India is recycling water on-site and using 
treated wastewater  within the site’s utility processes for its cooling  
towers, thereby reducing the amount of  fresh water needed. Other  
steps to conserve water have also been implemented, including  
using condensation that forms on the plant’s pipes. In an effort 
to creatively reduce water loss, another  team at the effluent 
treatment plant in India created a process to remove solvents 
from wastewater using existing facilities to reduce the number   
of chemicals needed to treat the wastewater and cut airborne 
emissions. These projects have led to a 9% reduction in water   
use at the facility at the same time as production levels at that 
facility increased by 25%. 

8,000 

6,000 

4,000 

2,000 

0 

Water Withdrawal (mL) 

7,687 
6,689 

2,024 1,900 

All areas Areas projected to be in 
water stress 

2020 2021 

* The scope of  this target covers 80% by volume (as of 2020 baseline) of  the total  water  withdrawn from Teva sites in areas of  water stress. It includes those production and R&D facilities which have the greatest potential  for  
meaningful impact. 
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Assessing the Lifecycle of Products  
The lifecycle of pharmaceutical products has an impact on the environment 
from the beginning until  the end of life, including through extraction of resources,  
processing, production and transportation, as well as the use of  the product 
and its ultimate disposal. By analyzing the impact of products across the 
various stages of its lifecycle, we can help to lessen the environmental impact. 
In 2021, in line with our goal  to assess the environmental lifecycle of key 
products—and in response to questions from customers—we performed  
an assessment of one of our migraine products. Our  findings indicated the 
electricity used in drug substance production is the main contributor  to its 
carbon and water footprint, and end-consumers’ trips to the pharmacy to  
pick up their  prescription was also significant to the total  carbon footprint.  
The results found that each product emits less than 3.7 KG of CO2e and 
consumes less than 0.3 m3 of  water. We also learned that end-of-life is not one 
of  the main contributors to the product’s environmental impact, but end-of-life 
strategies can play an important role for circularity purposes. The assessment 
suggests there is opportunity to work with drug substance manufacturers to 
reduce electricity consumption or use renewable energy and optimize the 
delivery chain to reduce cold storage. 

Teva US began implementing electronic medication guides for  
products in 2021, replacing the previous paper leaflets. This will  
significantly reduce the amount of paper used in Teva’s packaging  
operations by 3,000 tons, equivalent to 72,000 trees, once the 
project is complete at the end of 2022. 

By adding an additional layer of cartons to each pallet of materials  
shipped and eliminating extra space inside shipping containers,  
Teva Spain increased the number of packages shipped per pallet  
by 13% and reduced 33% of shipping containers purchased. As a  
result, Teva Spain will be able to reduce the  number  of p allets  
delivered from its Zaragoza site in 2022 by 10%, saving 175 tons 
of carton and 150 tons of  wood, equivalent to 2,500 trees. 
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Effluents and Waste 

We are actively addressing waste minimization and management  
through our Sustainability Task Force, which includes a workstream  
on waste that aims to identify waste reduction opportunities.  

We also incorporate green chemistry design principles during the product 
R&D phase, which can have a significant impact on reducing waste by design  
and improving effluent discharges when scaled-up to manufacturing at our  
production facilities. In addition to the efforts at our operations sites, our  
green office program is being rolled out across  the  world,  which  includes 
initiatives to reduce waste and introduce recycling schemes. When it comes to  
environmental compliance, Teva has implemented its Environment Health and  
Safety Management System (EHSMS) across the network, which provides the  
framework and systems to enable compliance with all applicable regulatory  
requirements, including those related to local, state, regional and national   
effluent discharge quality.  

Hazardous and Non-hazardous Waste (metric tons) 

180,000 

160,000 

140,000 

120,000 

100,000 

80,000 

60,000 

40,000 

106,064 

58,442 

87,055 

63,649 

2020 2021 

Hazardous waste Non-hazardous waste 

In 2021, the overall  waste generated by Teva decreased by 8% as compared to 
the previous year, and while non-hazardous waste increased by 9%, hazardous 
waste decreased by 18%. Further, waste intensity (defined as total  waste by 
revenue) decreased by nearly 4% in 2021. 

The proportion of  waste routed to waste recovery options (e.g., preparation for  
reuse and recycle) was largely unchanged at 39%, representing a 2% decrease 
as compared to the previous year. 

We launched a green office program across several  Teva markets, 
including in Europe, Israel and Ukraine, which focuses on reducing the 
ecological  footprint of our offices. Improvement initiatives may include: 

•   Reducing energy consumption by installing energy efficient lighting, 
automated light management systems as well as optimizing heating 
and cooling mechanisms 

•  Reducing water withdrawal through water-saving taps and faucets 

•   Implementing a full cycle waste management plan, focused on 
reducing waste (e.g., digitizing document flow  to reduce paper use, 
waste segregation and recycling practices) 

•   Introducing ecological catering by providing organic or fair-trade tea 
and coffee and reducing single-use cups and utensils 

•  Implementing sustainable procurement of office materials (e.g., only 
purchasing recycled and responsibly sourced certified paper and 
other office supplies) 

The green office program will be rolled out across all  Teva markets 
globally to ensure our offices become more environmentally sustainable. 



Teva 2021 ESG Progress Report | 22 

Antimicrobial Resistance 

In 2021, we successfully achieved our  voluntary target to meet  
the AMR Industry Alliance commitment to minimize antimicrobial  
discharges by assessing 100% of  the 33 Teva sites that handle 
drug products. 

We found that 18 of our 33 sites discharge below  the predicted no-effect 
concentration  (PNEC) limits. For sites with at least one drug substance above   
the PNEC limits, we provided technical support, guidance and an informative  
webinar  to clarify how  the discharges could be minimized so that our sites can  
take defined actions to reduce these discharges to expected limits. This includes  
raising corrective and preventive actions (CAPAs) so findings are addressed and  
ensuring we have proper governance and oversight in place. We will continue   
to  provide this support in 2022 to ensure all sites manufacturing or handling 
antimicrobial discharges are in line with the AMR Alliance Framework. We also 
developed a dedicated calculator  tool  that allows sites to assess their entire 
antimicrobial portfolio or reevaluate when a new product is introduced. Following  
our EHS Management System, our Antimicrobial resistance (AMR) assessment  
program will be reviewed every five years to assess effectiveness and to evaluate  
possible improvements.  

We also seek to address AMR across our supply chain and screen suppliers 
sourced through our Global Procurement sourcing platform on a variety of  
ESG topics, including compliance with the AMR Industry Alliance Common 
Antibiotic Manufacturing Framework. As a result, in 2021, we identified the 
providers that we will  assess on AMR. 

In 2021, Teva received a 60% score (24/40 points) on the AMR Benchmark, 
performing above average overall compared to other generic medicines 
manufacturers. 

https://accesstomedicinefoundation.org/media/uploads/downloads/61ee760d03810_Antimicrobial%20Resistance%20Benchmark%20report%202021.pdf
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Social 



https://www.who.int/publications/i/item/WHO-MHP-HPS-EML-2021.02 
https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-access-position_2020.pdf
https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva-policy-on-compassionate-use-programs.pdf
https://www.tevapharm.com/globalassets/tevapharm-vision-files/teva_economicimpactreport_global_final.pdf


https://s24.q4cdn.com/720828402/files/doc_downloads/2021/10/Teva-Sustainability-Linked-Financing-Framework_2021.pdf
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Being a Trusted Partner During  
Emergencies, Disasters and Pandemics 
We responded to urgent global needs in 2021, including the  
COVID-19  pandemic.  When Hurricane Ida, one of  the most 
powerful and rapidly intensifying storms hit  the  US,  Teva 
responded swiftly and distributed $46 million worth of  
products  across Louisiana and Texas through our partnership  
with Direct Relief.  Throughout  2021, we provided nearly $55  
million worth of  Teva products to support disaster  relief,  
including a volcanic eruption in the Caribbean, an earthquake  
in Haiti and Hurricane Dorian in the Bahamas. 

We also help to address emergency situations, such as  
drug shortages, which can leave patients without access  
to medicines. In 2021, a Critical  Action Committee (CAC)— 
comprised of leaders from several different groups across 
Teva—met to ensure US children and adults with a rare 
genetic disorder known as Wilson’s disease had access to 
lifesaving treatment during a drug shortage. One of  Teva’s 
suppliers for  the active pharmaceutical ingredient in medicine  
had product quality issues that led to a temporary drug 
shortage. To help patients during this time, Teva’s CAC 
worked to get US Food and Drug Administration approval  
to temporarily package and distribute the European 
equivalent product to US patients. 

Teva and Direct Relief  
product distribution in 

Haiti after an earthquake 

https://www.directrelief.org/
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